
Job Description and Requirements for High-level Overseas Talent Recruitment in 2025

No. Department Position
No. of 

Job 
Opening(s)

Job Description Job Requirements

1

Corporate Banking and
Investment Banking 

Department

Overseas syndication 
business 1

1. Responsible for the overall management of overseas syndicated loan business;
2. Responsible for large syndicated loan syndication, distribution, and overseas credit 
market analysis and other related tasks;
3. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university; major in finance, economics, law 
or accounting management,  CPA, CFA, ACCA, legal professional qualification certificate or 
similar certification is a plus; 
2. Generally at least five years’ working experience in syndicated loans, working experience at 
an international large commercial bank’s overseas institution or a renowned investment bank is a 
plus;
3. Good communication and coordination skills and comprehensive analytical abilities;
4.  Good speaking and writing skills in Chinese and English, and good English proficiency in 
communication and exchange.

2 Cross-border bond 
underwriting 1

1. Lead the formulation and execution of strategies for expanding the cross-border bond 
underwriting businesses such as overseas bonds and Panda bonds; discover potential 
customers both domestically and internationally,  expand business coverage, and enhance 
market influence;
2. Lead and be responsible for cross-border bond underwriting business product 
management and product innovation, formulate business processes and improve related 
product management policies; pay attention to domestic and foreign financial market 
dynamics and regulatory changes, and design innovative cross-border product service 
solutions based on customer needs and market trends;
3. Lead and oversee the execution of cross-border bond underwriting projects, organize 
internal and external teams to drive project execution, coordinate and resolve issues during 
execution, and ensure the successful issuance of bonds;
4. Formulate development plans for global bond underwriting business, set performance 
evaluation goals and daily management for domestic and overseas lines and teams, provide 
professional training and business guidance to team members, and enhance team 
professional skills and capabilities;
5. Establish and improve risk management policies and processes for cross-border bond 
underwriting business to ensure business operations comply with domestic and overseas 
laws, regulations, and internal rules and regulations, preventing business risks;
6. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university; major in economics, finance, and 
law; CPA, CFA, and legal professional qualification certificate or similar certification is a plus;
2. Generally, at least five years' work experience in the debt capital market, working experience 
in cross-border underwriting is a plus;
3. Possess extensive professional knowledge and skills, have a deep understanding of domestic 
and international  macroeconomic  situations and their impact on financial markets, be familiar 
with the development  trends, tendencies, and characteristics  of cross-border bond markets, and 
understand international bond market rules and trading mechanisms;
4. Possess product design and pricing skills. Be proficient in the design principles and 
characteristics of various cross-border bond products, able to design innovative products based 
on market demand and customer situations. Additionally,  be skilled in using bond pricing 
models, taking into account factors like interest rates and credit spreads, to reasonably price 
bonds;
5. Possess communication and coordination skills, have excellent verbal and written 
communication abilities.

3 Financial Institutions 
Department

Overseas non-bank 
marketing 1

1. Responsible for marketing expansion, customer relationship maintenance,  and 
comprehensive business cooperation with global securities firms/investment  banks, 
insurance companies, overseas non-bank customers, and overseas market-specific non-
corporate customers with financial attributes;
2. Responsible for organizing the provision of comprehensive,  integrated products and 
service solutions covering the Bank's main product lines and integrated platform for 
customers;
3.  non-bank customers, responsible for the comprehensive revenue of managed customers, 
as well as various risk controls including credit, compliance, and anti-money laundering;
4. Collaborate with insurance companies, securities companies, etc., to jointly serve 
Chinese-funded enterprises, expand the overseas platform companies and financial 
subsidiaries of large domestic financial leasing companies, and provide high-quality cross-
border financial services for Chinese-funded enterprises "Going Global" and jointly 
building the "Belt and Road";
5. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university in fields related to economics, 
finance, investment, insurance, etc., CFA, FRM, ACCA and other professional qualifications is 
a plus;
2. Generally at least five years’ working experience in fields like investment banking, insurance, 
etc., with preference given to those who have worked in cross-industry and cross-border 
financial fields;
3.  Excellent marketing development skills, business analysis skills and risk management 
capability.
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4
Global Transaction 

Banking 
Department

Global cash management 
product

R&D and promotion
2

1.  Responsible for driving the innovation and R&D of global cash management products 
and development  of relevant business system features;
2.  Develop a cash management service plan for cross-regional group customers, guide 
domestic and foreign institutions to formulate global cash management service plans based 
on the needs of key customers, participate in the bidding for cash management service 
projects, and coordinate and promote the implementation  of key projects; 
3. Accomplish other work and tasks assigned.

1.  Ph.D. degree from an internationally renowned university; major in accounting, finance, 
economics, computer or software engineering is a plus; CTP, CPA, CFA or similar certification 
is a plus;
2.  Generally at least five years’ working experience in bank’s cash management or other 
relevant fields is required; working experience in relevant fields with overseas institutions or 
foreign banks is a plus;
3.  Good communication and coordination skills, marketing service capability and 
comprehensive analysis capability;
4.  Good speaking and writing skills in Chinese and English, and good English proficiency in 
professional marketing.

5

SME Services Department

Risk management 1

1. Responsible for inclusive finance credit risk management, formulating credit policies and 
rules, monitoring asset quality, risk analysis and evaluation, and risk warning in the 
inclusive finance business;
2. Organize and carry out unified credit granting, risk classification,  customer rating, credit 
approval, post-lending management,  NPL disposal, collection and disposal, accountability 
identification, issuance review, collateral management,  contract management,  file 
management,  business continuity management, etc.;
3. Responsible for formulating key performance standards and requirements for credit 
personnel and managing inclusive financial approval personnel;
4. Responsible for SMES system development,  maintenance, and data governance-related 
work;
5. Accomplish other work and tasks assigned.

1. PhD degree from an internationally renowned university, major in computer, finance, 
economics, financial engineering, agricultural economics, statistics, supply chain finance, risk 
management,  etc., professional qualifications such as CFA, FRM, CPA are plus;
2. Generally at least five years’working experience in areas such as small and medium-sized 
enterprises, rural revitalization, and risk management,  with experience in SME risk prevention 
and control and risk quantification management in rural banks and regional banks being 
preferred;
3. Familiar with the entire process of SME risk control, risk quantification management,  risk 
measurement, and other work content, with excellent team collaboration and communication 
skills;
4.  Policy, industry, scenario, and risk analysis capabilities, digital thinking and financial risk 
dynamic assessment capabilities, familiarity with data analysis tools such as Python/R/SQL is a 
plus.

6 Model management 1

1. Responsible for online financing big data management of inclusive finance, and risk 
model rule development;
2. Responsible for managing the access of external data required by online financing 
product models, and use big data technology to carry out customer evaluation and analysis;
3. Responsible for designing and developing online financing risk model rules, building an 
online risk control model system, fulfilling risk model review processes, and cooperating 
with the technology department to develop and produce the model system;
4. Monitor the operational effect of online risk models and optimize model rules iteratively;
5. Accomplish other work and tasks assigned.

1. PhD degree from an internationally renowned university, major in computer, finance, 
economics, financial engineering, agricultural economics, statistics, supply chain finance, risk 
management,  etc., professional qualifications such as CFA, FRM, CPA are plus;
2. Generally at least five years' work, experience in SMEs, rural revitalization,  risk management 
and other fields, with full-cycle management experience in credit rating models and product 
models in rural banks and regional banks being preferred;
3. Familiar with fintech tools (such as decision-making engines, machine learning) and model 
management,  have excellent team collaboration and communication skills, and can clearly 
convey and analyze model logic;
4. Policy, industry, scenario, and risk analysis capabilities, digital thinking and financial risk 
dynamic assessment capabilities, familiarity with RPA automation modeling, AI models, 
quantitative modeling, financial risk dynamic assessment, Python/R/SQL and other data analysis 
tools is a plus.
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7

Personal Banking 
Department

Personal customer data 
analysis 1

1. Responsible for the full life cycle management  of personal customers, including 
exploration, analysis, marketing, maintenance and customer service, based on the needs of 
Group strategy and personal banking business development;
2. Responsible for improving the personal customer labeling system and accurate portraits 
of personal customers;
3. Responsible for realizing data analysis needs raised by business development or 
management;
4. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university; major in statistics, mathematics, 
computer science, data science, etc., CFA, CDA, and professional qualification certificate is a 
plus;
2. Generally at least five years' working experience in big data analysis and other work in the 
field of large international commercial banks or financial technology, with those who have led 
large-scale financial data mining projects and successfully promoted data-driven business 
growth being preferred;
3. Have solid data modeling, data analysis, and data visualization capabilities, proficient in data 
analysis tools such as Python, R, and SQL, and be able to use machine learning and deep 
learning algorithms to solve financial business problems;
4. Have an in-depth understanding of the financial market and banking business, be able to mine 
valuable information from massive data, and provide strong data support for the Bank's strategic 
decision-making, precise marketing, risk management, customer operations;
5. Possess good team collaboration spirit and communication skills.

8 Digital marketing 1

1. Responsible for the full life cycle management  of personal customers, including 
exploration, analysis, marketing, maintenance and customer service, based on the needs of 
Group strategy and personal banking business development;
2. Utilize data analysis tools to deeply mine user behavior data, gain insights into customer 
needs and market trends, and formulate precise marketing strategies;
3. Lead the planning and execution of multi-channel digital marketing activities such as key 
customer segments, products, and content marketing, optimize activity processes, improve 
marketing effects and ROI, and collaborate with teams to complete activity reviews and 
experience accumulation;
4. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university; major in marketing, financial 
technology, statistics, computer science, etc., is a plus, with a multidisciplinary knowledge 
background being even better;
2. Generally at least five years' working experience in digital marketing at large international 
commercial banks or in the financial technology field, with successful digital marketing cases, 
familiar with domestic and foreign financial market regulatory policies and industry norms;
3. Proficient in data analysis tools (such as Python, R, SQL, etc.), with a solid foundation in 
statistics, able to conduct data modeling and analysis forecasts;
 4. Proficient in marketing theories, familiar with classic marketing models such as 4P, 4C, STP, 
able to flexibly apply them in financial industry digital marketing practices, with deep 
understanding and practical experience in product positioning, pricing strategies, channel 
selection, and promotional activity planning;
5. Possess good team collaboration spirit and communication skills.

9

Asset Custody Department

Global custody business 1

1. Responsible for building global custody bank capabilities;
2. Responsible for completing regulatory due diligence for new networks, evaluating and 
identifying legal compliance risks in network coverage markets, and risks related to new 
products or businesses;
3. Responsible for maintaining relationships with global custody banks, securities 
depositories, central clearing systems, sub-custodian banks, and other major stakeholders, 
actively enhancing the influence of the Company's products and services;
4. Responsible for managing the Group's global custody network within the framework of 
the Group's strategies;
5. Responsible for coordinating the custody business of institutions of the Group;
6. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university; major in finance, economics, law, 
or network management, professional certifications like CPA or CFA are plus;
2. Generally at least five years' working experience in areas such as asset custody and asset 
management,  familiar with global custody banks, sub-custodian banks, and financial 
infrastructure;
3. Strong sense of responsibility,  good communication,  coordination, and project management  
skills;
4. Excellent proficiency in both Chinese and English communication and writing skills, able to 
proficiently use English for professional marketing promotions and customer services.

10 Cross-border custody 
business 1

1. Responsible for liaising with regulators and infrastructure parties, and participating in 
industry development  research;
2. Responsible for formulating business strategies and service solutions for cross-border 
custody, conducting market rule research, product development,  marketing promotion, and 
other work;
3. Responsible for formulating admission and exit standards for cross-border custody 
cooperation institutions and products, and conducting regular reviews;
4. Responsible for coordinating the custody business of institutions of the Group;
5. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university; major in finance, economics, law, 
accounting, etc., professional certifications like CPA or CFA are plus;
2. Generally at least five years' working experience in fields such as asset custody and asset 
management.  Priority given to those with cross-border custody experience;
3. Strong sense of responsibility,  and strong team collaboration, communication,  and writing 
skills;
4. Excellent proficiency in both Chinese and English communication and writing skills, able to 
proficiently use English for professional marketing promotions and customer services.
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11 Asset Custody Department Valuation settlement 1

1. Responsible for research on custody market rules, product development,  service 
innovation, process optimization, system development,  and policy development;
2. Responsible for the full process management of custody operations including account 
opening, clearing and settlement, valuation and accounting, statement reporting, etc.;
3. Responsible for liaison with regulatory and infrastructure-related parties, customer 
service, and communication;
4. Responsible for compliance and risk control in custody operations to ensure compliance 
with regulatory requirements and internal control policies;
5. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university; major in finance, economics, law, 
accounting, etc., professional certifications like CPA or CFA are plus;
2. Generally at least five years' working experience in the fields of asset custody, asset 
management,  etc., preference given to candidates with experience in securities investment, 
clearing, and settlement, asset valuation, and global custody;
3. Strong sense of responsibility,  and strong team collaboration, communication,  and writing 
skills.

12

Risk Management
 Department

Model development 2

1. Organize the development,  maintenance,  and monitoring of various business scenario 
risk control models, including rating models for non-retail customers (general companies, 
inclusive corporate, financial institutions, sovereigns), LGD models, and EAD models, as 
well as retail pooling models;
2. Organize the research and exploration of advanced algorithms and models in the field of 
intelligent risk control, responsible for the research and implementation  of data-driven, 
business-integrated risk control methodologies;
3. Organize solutions for complex real business risk control problems based on algorithms 
such as linear regression, logistic regression, and machine learning according to the needs 
of non-retail business lines, including but not limited to retail modeling for qualified non-
retail customers, etc.;
4. Take the lead in the application, promotion, and implementation,  governance system 
construction, and regulatory compliance of non-retail rating models and big data risk 
control models;
5. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university, with solid academic foundations in 
mathematics, statistics, algorithms, financial engineering, etc. Preference is given to those with 
majors related to computer science, financial engineering, mathematics,  statistics, and artificial 
intelligence;
2. Generally at least five years' working experience in model development and validation, with 
experience as a responsible person for model development projects and familiarity with banking 
business and products preferred;
3. Skilled in analyzing and solving problems, with strong verbal expression, written reporting, 
and analytical judgment abilities;
4. Proficient in at least one general programming language (including but not limited to Python, 
C++, R, etc.), and familiar with the principles and application scenarios of common algorithms 
(such as linear regression, decision tree, XGB, random forest), with strong mathematical 
analysis, logical reasoning, comprehension,  and insight abilities.

13 Model risk management
and validation 1

1. Validation of the Group’s Level 1 models (before and after launch), including but not 
limited to models involved in ECL approach implementation,  internal market risk models 
(pricing model and VAR/ES model), financial instrument valuation model, non-retail 
internal ratings model (corporate, sovereign and financial institution), retail internal ratings 
model (residential mortgages, credit card and other retail) and internet loan risk model;
2. Validation of the governance structure and support system of the Group’s Level 1 
models;
3. Review of risk models (including policy management, secretariat daily operations, etc.); 
4. Maintenance and management of the above documentation;  
5. Design and maintain the model management and model risk management system 
frameworks (including policies, model classification,  maintenance checklist, reporting and 
new product model risk approval), and maintain the model risk management platform; 
6. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university; expertise in quantitative analysis or 
mathematical statistics, or a major in mathematics, statistics, financial engineering, computer 
science, finance, economics, or related fields is a plus;
2.  Generally at least five years’ working experience in the above fields is required; experience 
in model development,  validation, and management,  and familiarity with banking services and 
products are a plus;
3.  Strong mathematical analysis, logical reasoning, comprehension skills, and keen insight; 
R&D and modeling skills, and ability to independently complete data processing and 
programming;
4.  Proficient in computer programming and good command of Python, SQL, and VBA;
5. Good Chinese writing and reporting skills, strong cooperation and execution skills, and good 
communication and teamwork skills.
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14

Credit management and
Special Assets Resolution 

Department

IFRS9 ECL
implementation 1

1. Organize the development,  system development,  maintenance,  and monitoring work of 
the IFRS9 ECL method implementation model management;  
2. Organize the tracking and research of advanced technologies and algorithms in the field 
of intelligent risk control, providing theoretical and algorithm support for model 
development;
3. Assist in team internal management;
4. Accomplish other work and tasks assigned.

1.  Ph.D. degree from an internationally renowned university in mathematics, statistics, 
quantitative economics, financial engineering, information technology, with a background in 
finance or mathematical  statistics; possession of professional certifications such as CFA, FRM, 
or similar is a plus;
2.  Generally at least five years’ working experience in an international  organization,  
internationally renowned company, internationally renowned accounting or consulting firm, 
overseas commercial financial institution, or financial regulatory agency;
3.  Experience in IFRS9 ECL implementation or consulting at domestic or overseas financial 
institutions; familiar with accounting standards and best industry practices, and able to 
independently provide model optimization directions and suggestions;
4.  Proficient in Python and other statistical analysis tools, capable of independently completing 
statistical modeling and coding work;
5. Good communication,  coordination, and organizational  skills, as well as strong speaking and 
writing skills in both Chinese and English, quick learning ability, adaptability.

15 Green finance 1

1.  Conduct in-depth research on the frontier areas of green finance in line with the latest 
developments at home and abroad, including carbon accounting of financial institutions, 
financial support for biodiversity conservation and transition finance.  Propose optimization 
of the Bank’s green financial strategy, and develop the targets and paths for carbon peaking 
and carbon neutrality of financial institutions; 
2.  International cooperation and exchange on green finance, including but not limited to 
duty performance at international green organizations the Bank has joined, and participate 
in the formulation and research of international  standards and methodologies for green 
finance;
3.  Manage climate risks, set management objectives in alignment with the Basel 
Committee’s latest climate-related financial risk principles and domestic regulatory 
requirements, conduct climate risk identification, measurement, assessment, monitoring, 
control, management and handling, and continuously optimize climate risk management 
methods and tools; 
4.  Disclosure information on climate risks in accordance with the latest international  
standards and regulatory requirements;  
5. Accomplish other work and tasks assigned.

1.  Ph.D. degree from an internationally renowned university in finance, economics, 
environment, computer or mathematics;  
2.  Generally at least five years’ working experience in green finance or risk management is 
required; working experience in international  green organizations or large international financial 
institutions is a plus;
3.  Fluent in English and excellent Chinese writing skills;
4. Quick learning skills, and good communication,  organization and coordination skills.

16 Financial Technology 
Department

Technical standard 
research and

standardized management
1

1. Responsible for tracking and researching work related to international standards such as 
ISO, national standards of our country and industry standards;
2. Responsible for liaising with ISO, the China Financial Standardization Technical 
Committee and other domestic and international standard organizations,  participating or 
organizing the formulation, revision, and translation of related standards;
3. Responsible for formulating implementation  plans for the internal application of 
international standards such as ISO and national standards;
4. Responsible for the management of standardization and technical standards of the Bank;
5. Accomplish other work and tasks assigned.

1. Ph.D. degree from an internationally renowned university; major in computer, artificial 
intelligence, communication engineering, preferred if certified as an ISO internal auditor;
2. Generally at least five years' working experience in the fintech field, familiar with 
international standards, such as participation in the formulation and revision of ISO-related 
international standards, priority given to those responsible for managing technology architecture 
and standards systems of financial institutions;
3. Excellent Chinese and English document writing and organizational  coordination capabilities.

17 BOC Research Institute Postdoctoral researcher 2 Work at BOC Postdoctoral Research Center as a full-time postdoctoral  researcher in policy 
analysis, industry research, region and country research and business development.

1.  Fresh doctoral students from an internationally renowned university (graduation between 
January 2024 and July 2025) in economics, finance or other related disciplines;
2.  Strong research capability, familiar with expertise and research methodologies in economics, 
financial and other relevant fields; 
3. Good English skills, publication of professional papers in internationally renowned journals in 
English is a plus.
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